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Item No. Title  
5 Equality Audit, Assessment and Peer Challenge 

 

 DECISION 
 
Following consideration of the officer report, appendices and 
discussion, the Executive: 
  

• Approved the Council undertaking a Disability Confident Leader 
assessment in June. This will include the preparation work, 
audit process and receiving the recommendations and findings 
that come from this audit.    
  

• Approved the Council undertaking an internal Race Audit in 
August. This will include the preparation work, audit process 
and receiving the recommendations and findings that come from 
this audit.   
  

• Approved the commitment to deliver training on race and 
challenging behaviour.   
  

• Approved the Council undertaking an Equality Framework for 
Local Government (EFLG) Peer Assessment in October. This will 
include the preparation work, 3-day external Peer Assessment, 
receiving the recommendations and findings that come from this 
assessment and agreed to receive a response to this report.   

  
• Acknowledged the level of commitment that will be needed from 



 

 

the whole organisation, and partners, over the coming year to 
support these three processes.  

  
 
ALTERNATIVE OPTIONS CONSIDERED:  
  
 
REASON FOR DECISION:  
  
  

6 Street Naming & Numbering Policy adoption 
 

 DECISION 
 
Following consideration of the officer report, appendices and 
discussion, the Executive noted and approved: 
  

a. The intention of the Council to adopt the legislation identified 
as Option A, and the proposed policy, to enable and support the 
operation of the Street Naming and Numbering Service. 
  

• The delegation of authority to the Executive Director Strategy, 
Workforce & Localities to place the relevant notices in 
accordance with paragraph 25 of Schedule 14 Local Government 
Act 1972 confirming the intention set out at paragraph 9(a) of 
the report; and  
  

• Further to the notices under 9(b) being issued and the relevant 
time periods elapsing, that authority be delegated to Executive 
Director Strategy, Workforce & Localities to arrange to submit 
the proposal to adopt the Option A legislation, and the draft 
policy, to Full Council for adoption at the next available date.  

  
 
ALTERNATIVE OPTIONS CONSIDERED:  
  
 
REASON FOR DECISION:  
  
  


